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Yearplan Update
Events, Projects, & Activities

General Service Usage

With an emphasis on transitioning from the previous academic year to 2024-
2025, our largest engagement with the student population thus far has been
hiring through social media. We have been gauging social media engagement
with our posts and answering related questions within our DMs. It seems that
engagement was quite accurate to interest in the positions, with the applicant to
Instagram likes ratio for each position being approximately 50%.

Projects & Events: Project 1 (Overdue POs -- Complete)
Two POs submitted the previous fiscal year (relating to gift card orders) for our
research study, attendance, and social were completed.

Projects & Events: Project 2 (Applications and Hiring Interviews -- On-Going and
Upcoming)

Our applications for 4 coordinator departments have closed. We are reviewing
applications. Successful applicants who pass the application stage will be offered
interviews scheduled to commence at the end of June. Our final decisions and
offers will be made at the beginning of July 2024.
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Projects & Events: Project 3 (Research study — On-Going)

We plan on continuing our previous study regarding prevalent experiences
surrounding racism and discrimination on campus. With data collection being
complete, we hope to continue writing the report and analyzing the information
soon.

Outreach & Promotions

Summary

To promote our hiring posts, we had reached out to various MSU services in
other to repost and share the opportunities. These services include, but are not
limited to: MSU WGEN, Maccess and Macademics. Additionally, with the help of
the MSU Underground, we were able to have these posts on screens across
campus, furthering our reach with students.

Promotional Materials
Our hiring posts were the following:

, DIVERSITY AND EQUITY NETWORK

DIVERSITY AND EQUITY NETWORK DIVERSITY AND EQUITY NETWORK
WE ARE HIRING! WE ARE HIRING! WE ARE HIRING!
ﬁ:;d'::‘l.ll:g: ozgﬁg'lr::% i:! s A:‘?:c':'&::gg:;::;; - | g RESEARCH & RESOURCES COORDINATORS

Roles and responsibilities: Roles and responsibilities: ®

Roles and responsibilities:
* Supervise committee of volunteers te

+ Manage the DEN research hub to be up-to-date

+ Implement campaigns and workshops to
on current topics

educate and raise awareness in the community

Join the plan events and educational programs
+ Work with relevant community partners

zm,zs DEN . * Work to address student concerns 2
E t h’zizz::pgt jgs:li g Lp e surrounding marginalization and to curate and design resources Join the
Team! oppressian For more details about the role and

For more details about the role and For more details about the role fompplyy st
to apply, visit: and to apply, visit: msumcmaster.ca/jobs
msumcmaster.ca/jobs msumcmaster.ca/jobs

Applications close M BiversTY s Applications close

June 13, T:59PM JrEabity MU June 13, 11:59PM

DIVERSITY AND EQUITY NETWORK

WE ARE
HIRING!

PROMOTIONS COORDINATORS Join the
Roles and responsibilities: 2024-25 DEN
Executive

* Create advertising material for
DEN events in collaboration with Team!
the appropriate M5U departments

* Develop innovative promotional ideas

For more details about the role
and to apply, visit:

msumecmaster.ca/jobs
Applications close Woiversiry oo
June 13, T:59PM Hreabity MU
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Social Media Engagement since the Previous Report

The four aforementioned posts vary in likes, from 32 for the Social and Political
Advocacy coordinator positions, to 57 for the Promotions coordinators.
Additionally, we have gained approximately 50 followers over the first 2 weeks of
June (2024/06/1 - 2024/06/14).

Finances

Budget Summary

As of June 14", we have used $290 to close POs of the previous fiscal year. We

anticipate an upcoming cost for our Instagram post to announce the completion

of our research study.

These POs were unforeseen costs as they were submitted in April 2024. Declan

and Jason have approved that we can exceed our 2024-2025 budget of $270.
I —

101 6804-0317-0200 DIV - V DIV - VOLUNTEER RECOGNITION $600.00
102 |Amazon gift cards for research surve; $150.00 22-May-24 22-May-24
103 hest attendance §40.00 22-May-24|  22-May-24 !

104 SO REURONNIEERE = zon gift cards for § execs. social even! t $80.00 22.May-24|  22-May-24
105 a extra execs §20.00 30-May-24|  30-May-24
106 COGNITION
107 COGNITION
108 COGNITION
109 (COGNITION
110 COGNITION
111 COGNITION
112 COGNITION

113 [TOTAL SPENT IN LINE $290.00
114 REMAINING IN LINE $310.00 Can exceed $270 (150+40+80), approved by Jason and Adam

115

Executives & Volunteers

Currently, most of our volunteers are not working. The exception is the Research
and Resources team, whose work relates to a research study that is supervised
by a faculty member in Sociology. We are hiring more executives and volunteers
for the 2024-2025 year!

Successes

We are almost done with our research study, scheduled to be completed in July
2024! We are adding some finishing touches to our research and report for two
faculty members to review and leave suggestions.

Also, we received many applications for our positions. Many of these applicants
have great experiences that align much with DEN’s services!

Current Challenges

We need to research the viability of our peer support program and the
Indigenous Affairs Liaison. Both positions have been met with some difficulties
and we need to evaluate the efficacy of them by connecting with affiliated
stakeholders (such as the Indigenous Student Services, Student Wellness
Center, etc.)
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Miscellaneous
Next steps:

-We need to connect with the services of the Interfaith Council and schedule a
group meeting for the May-August 2024 term.

-We need to further discuss the role of peer support within DEN and its vision for
the 2024-2025 year.
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